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Abstract

This study aimed to identify the impact of organizational commitment on
institutional excellence by applying it to employees in the education sector at
Mansoura University.

The survey list was relied upon to obtain primary data from a sample size of
(367) individuals from workers in the education sector at Mansoura University.
The statistical program Smart Pls, the SPSS program, and the Amos program
were used to enter and conduct statistical analyses. This study concluded that
there was a positive and significant correlation between organizational
commitment and institutional excellence.

Keywords: Organizational commitment, institutional excellence.
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