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Abstract:

The research aims mainly to determine the nature of the relationship
between social capital and workplace bullying. The study was applied to
Egyptian government banks, which are represented by the Bank of Egypt -
National Bank of Egypt - Cairo Bank, using a set of statistical methods (SPSS -
AMOS) to test the validity and quality of the model. The results showed the
quality and suitability of the model variables, the existence of a negative
relationship between social capital and workplace bullying, the existence of a
negative relationship with statistical significance between structural capital and
workplace bullying, the existence of a negative relationship with statistical
significance between cognitive capital and workplace bullying, and the existence
of a negative relationship with statistical significance between relational capital
and workplace bullying.
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